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The World’s Elite Companies Partner with LifeSpan
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Technology.: .................... Google, Dell, IBM, Microsoft, Facebook, Apple, Cisco, LinkedIn

Software: ...........ccccuuee. Sales Force, Evernote, GoDaddy, HubSpot, Survey Monkey

Consumer Goods: .......... Fitbit, Nike, Under Armour, P&G, Zappos, Nestle, Mars

Automotive...................... Ford, Honda, Tesla

Heavy Equipment: ......... Cummins, TVH

Mass Media. .................... Hearst Corporation, Innovation & Tech, California Sunday Magazine, Bustle, Virgin Media, BuzzFeed, ESPN Radio

Co-Working Spaces........ Workit, Building Co., The Boardroom

Real Estate. ..................... Zillow, Acadia, StreetEasy, Vacasa

Finance............................ Ernst & Young, Capital One, American Express, The Motley Fool

Government. ................... Greenfield Indiana, Osceola, Florida Sherrif’s Office - Plano, Texas 911 Dispatch - Pennsylvania State Senate
Education: ....................... Ohio State University, Carleton University, University of Utah, Ganon University, Columbia University

Healthcare.: ...................... Mayo Clinic, OhioHealth, Scripps, Texas Health, American Heart Association
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The king of analytics, Google developed ; s p— I .I; 2 8 Y S s l

the People & Innovation Lab to conduct
research and development within its own
HR department. The result? The weaving of
active working into nearly all Google offices,

displaying a complete dedication to employ-

ee-friendly, health-inspiring workplaces.

Fortune 100 Best Companies to Work For - 2017
Fortune Global 500
Glassdoor Best Places to Work, Employees Choice - 2017

Forbes America’s Best Large Employers - 2016

Employee Count: 57,000

Additional Adopters
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Heavy Equipment

“The update turned around what was really
an undesirable area. The old model really

wasn'’t working out.”

Vanessa Cunningham,

Cummins Collaborative Workplace Planning Leader
Cummins may be nearly 100 years old, but
the company is anything but dated. Since
introducing the Cummins Collaborative
Workplace in 2012, the heavy-equipment
manufacturer kicked their cubicles to the
curb in favor of brightly lit, open work areas.
The company is dedicated to height-adjust-
able desks, inviting hot-desk areas, and
meeting spaces employees can use when-
ever they need them.

Forbes America’s Best Large Employers - 2016

Employee Count: 54,600

Additional Adopters

TVHCL
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“It's not required for companies to do this,
but it's a great perk that makes me feel bet-

ter personally and physically. | love it.”

Jenny Hoefel,
Event Manager, Zillow Group

Zillow has a self-proclaimed Treadmill Desk
Lifestyle. Employees conduct one-on-one
meetings, jump on conference calls, re-
spond to emails, or walk off their catered
lunches in designated treadmill desk rooms.
Glassdoor has bought in, designating them
a 2016 top-10 best company to work for.

Glassdoor Best Places to Work, Employees Choice - 2017

Employee Count: 4,500

Additional Adopters

ACADIA StreetEasy Vacs
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MAYO CLINIC ' Health Care
HEALTH SYSTEM

The Mayo Clinic as described as a “place

of hope”. The nonprofit medical center
provides exceptional care to patients and
employees alike, creating social, positive
atmospheres. With physical activity combat-
ting up to 80% of all preventable disease,
the clinic provides spaces for invigorating,
productive workplace movement.

Fortune 100 Best Companies to Work For - 2017
Glassdoor Best Places to Work, Employees Choice - 2017

Employee Count: 64,000 Forbes America’s Best Large Employers - 2016

Additional Adopters
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HEARST corporation = Mass Media

“The action of walking helps me think better.”

Joanna Coles,
Chief Content Editor, Hearst

Hearst is no stranger to wellness, exploring
health-related topics across their 50+ media
channels. The publisher takes its research
to heart, proactively attempting to help
employees work, eat, and live healthier,
more-balanced lives. From the top-down,
Hearst inspires professional spaces that ac-
tively promote fitness, nutrition, and mental
wellness.

Employee Count: 20,000

Additional Adopters

The
. A . E —— —
innovatiorfitech (ulifornia BUSTLE @@ BuzzFeep =il
o Magazine



®LifeSpan
Workplace

THE OHIO STATE UNIVERSITY : ] Education

“When you build a wellness culture, you
have to do it from top leadership who sup-
port it, who walk the walk. But you also need

support from a grassroots level.”

Dr. Bernadette Melnyk,
Dean, College of Nursing, Ohio State University

For OSU, it’'s working. Greatist named the
Buckeyes a Top-10 Healthiest University

in America in 2016. Green, LEED-certified
buildings house healthy, active spaces,
letting students and faculty operate at peak
proficiency.

Employee Count: 20,000

Additional Adopters
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workrt

work your body. baost your brain.

With more companies than ever explor-
ing external work, Worklt ensures remote
workers still achieve premier office experi-
ences. Specializing in active workstations,
the coworking space offers treadmill, bike
desks, and standing desks, enabling phys-
ical and mental health while enhancing the
most-productive professional work.

Employee Count: <100

BUILDIN

Additional Adopters

E.[:D

THE
BOARDROOM
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“What makes it impactful is tying it back to
the culture of the organization”

Amy McDonough, VP,

Fitbit Wellness

Dozens of Fortune 500 companies save
money in terms of medical costs and ab-
senteeism by participating in Fitbit Well-
ness. Fitbit obeys the nudge of their own
activity trackers, providing movement-inspir-
ing spaces for employees to enhance their
health without distracting from work-specific
productivity.

Employee Count: < 500

Additional Adopters
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‘Employee Health is a Strategic Advantage’
Ford Motor Company Sustainability Report

Ford is in the process of a total worksite
renovation, transforming facilities to en-
courage employee wellness, collaboration,
and sustainability. The employee-centric
philosophy is intended to enhance company
culture, improve worker efficiency and cre-
ativity, and serve as a powerful tool in the
recruitment of top talent.

Fortune Global 500
Fortune 500 - 2017

Employee Count: 201,000

Additional Adopters
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Greenfield, Indiana Government

Stressed and sedentary, 911 dispatchers
are typically tied to their desks for most of

their shifts. Recognizing the little time allot-
ted for dispatchers to physically or emotion-
ally recover from the rigors of their duties,

Greenfield, IN county officials purchased o ' | X |
active desks for their life-saving employees. i - ' - & TILLLLLLAAY
Now outfitted with treadmill desks and bike 3
desks, the staff now stays energized and fo-
cused while averaging more than 130 miles

a week.

Employee Count: <100

Additional Adopters

J~ Plano

City of Excellence

Osceola, Florida Sheriffs office Plano, Texas 911 dispatch Pennsylvania State Senate
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EYBuild_inqabetter il
warking world T

EY endears itself to employees, and bot-
tom line, but putting its people first. Workers
laud the company’s culture of “work when
and where you want”, EY inspires a global
culture of health, encouraging employees
to access “on the go” medical treatment
options, including online video conference
consultations, diagnosis, treatment, and

prescriptions.
Fortune 100 Best Companies to Work For - 2017
Fortune Global 500
Fortune 500 - 2016
Employee Count: 231,000 Forbes America’s Best Large Employers - 2016

Additional Adopters

CapitalONe [<¥ The Motley Fool
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Success In

salesforce
f Software

According to Salesforce, employees do
their best work when they’re nourished,
energized, and refreshed. To enhance
wellness and job performance, standing
desks and treadmill desks are a staple
across the group’s numerous offices. 2017
marks the Salesforce Moves 2 Million Miles
Challenge, incentivizing employees to work
together to take 4 billion steps.

Fortune 100 Best Companies to Work For - 2017

Glassdoor Best Places to Work, Employees Choice - 2017
Fortune 500 - 2016
Employee Count: 19,000 Forbes America’s Best Large Employers - 2016

Additional Adopters
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